ANCON

CONSTRUCTION
Employee Stock Ownership Plan (ESOP)

How it Works:

A Eligibility - You become an ESOP participant -“Owner” - on the first day of June once you have worked for
Ancon for more than 1,000 hours and have reached the age of 21 in the preceding Plan Year.

A Plan Year — A Plan Year begins on June 1 and ends on May 31 of the following calendar year.
A Hours of Service — hours worked by participant and paid by Ancon.

A Years of Service — Sum of the Plan Years in which you were credited with a minimum of 1000 Hours of
Service. See Summary Plan Description, Page 9, “Vesting/Years of Service”.

A Stock - Being an owner of Ancon enables you to receive stock for each Plan Year in which you work 1,000
hours, without any cash from your pocket or surrendering any of your rights.

A Tax - The stock that you receive and any earnings from an increase in the stock’s value are not subject to
federal or state taxes until they are distributed to you once you have retired or left Ancon.

A Vesting — That portion of your plan account that cannot be forfeited even if you quit or are discharged.
By the time you have attained 6 years of service as described by the Plan, you are 100% vested in each
share that you have previously or will continue to receive. At the close of the Plan Year after you have

worked:

Years of Service* Vested Percentage Forfeited
(min of 1000 hrs) Percentage

Less than 2 years 0% 100%

2 20% 80%

3 40% 60%

4 60% 40%

5 80% 20%

6 100% 0%

A Forfeits — that portion of your account not vested as of your termination of employment is forfeited and
redistributed among other active participants in the Plan.

A  Payment - a) If you work for Ancon until you reach the normal retirement age of 65 under the Plan, or
die or become disabled before reaching 65, following the close of that Plan Year you are paid out in four
annual installments over the next 4 years. b) If you terminate your employment with Ancon before one of
these things happens, you wait two years before your 4-year payout schedule begins. Example: If you
terminate employment between 06/01/2021 and 05/31/2022 (close of Plan Year 2022), you would be
eligible for your first distribution installment after the close of Plan Year 2024 (05/31/2024), typically in
September-October.
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